



Clearly God had been calling first-generation Haitian immigrant, Rose, to full-time ministry since her 
early years at college in Boston. During her involvement with Cru and mentoring by staff, God was 
moving in her life: growing her, stretching her, making her more dependent on the Lord while she 
joyfully connected with all sorts of students - Christians and non-Christians - and pointed them to 
Jesus. Rose is so easy to talk to and is a magnet to people! She says she knew early on in her college 
career that she was meant to serve with Cru in some capacity.


But as she was graduating and wanting to consider full-time ministry, she says, "my family and I were 
enduring financial hardships. My father was unemployed, and at that very moment, our home was 
being auctioned/foreclosed… Knowing my ‘duties’ as a first generation Haitian immigrant and the 
oldest sibling, I could not afford the financial insecurity of doing ministry. Though my heart yearned for 
nothing more, I wanted to honor my parents’ sacrifice to pay my college tuition instead of our 
mortgage and alleviate their financial concerns by graduating nursing school, and getting a secure 
nursing job. Not to mention, I come from a culture where the concept of missions is very much: ‘We 
thank God for others who do missions...not our kids.’ And the thought of support raising my salary 
was…very foreign to my working class, Haitian immigrant parents.” 


This is a common experience for ethnic minority Christians. Their families struggle enough financially 
that the thought of having a child becoming a missionary feels even more impossible. Culturally, 
income levels are lower and their community is more focus on local community needs - because there 
are many - rather than needs beyond themselves. 


For those like Rose in Boston or the dozen other ethnic minority staff I met in a recent new staff 
fundraising training in Florida, this is reality - BUT God is making a way. Rose ended up being able to 
get a part-time nursing job while also fulfilling her calling by joining part-time Cru staff, despite the 
extra difficultly of raising funds for even part-time ministry. 


Like many other majority culture Cru staff, I am able to now contribute to a matching fund to help 
these ethnic minority overcome some of these barriers of doing ministry, as they are clearly called to 
do. We are thrilled that God is calling more diverse staff to join full-time or part-time mission work to 
help us reach the diverse world, to help break down the cultural barriers that may keep people from 
knowing the Lord. Thank you for helping more laborers go into the harvest.
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